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EXECUTIVE SUMMARY 

Our approach to developing your internal audit plan will be based on analysing your corporate objectives, risk profile and assurance 
framework as well as other factors affecting Huntingdonshire District Council In the year ahead, Including changes within the sector. 

We aim ror the lull Internal Audll Plan 2026/27 for Huntingdonshire District Council to be presented for approval by the Corporate Governance Committee (CGC) In 
March 2026. The Committee will be asked to approve lhe Internal Audit Plan and associated Internal Audit Charter at that meeting. 

We have agreed with management to bring the Strategy that was approved at the March 2025 meeting back to this CGC to provide members of the Committee with an 
early opportunity to identify any potential areas for potential inclusion in the 2026127 strategy. 

The Internal Audit Strategy appended below sets out the key areas that were considered lor internal audit activity in the years 2025/26, 2026/27 and 2027/28. 

The key points to note rrom this update are as follows; 
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• RSM is due lo commence a series or annual planning meetings with members of lhe Corporate leadership Team in order to understand and prioriUse risk and
assurance needs for 2026/27.

• Internal Audit will take Into consideration the organisation's strategic risks. key objectives, and assurance framework In developing the risk-based internal audit
plan.

• The CGC Is invited to consider any areas or emerging risks members consider should be included In next year's plan.
• We have updated lhe table below to state the overall assurance opinions from delivery of lhe 2045/26 plan, where reports have been finalised.
• Two areas have been added for potential consideration on 'The new Employment Rights Act 2025' and 'Fraud Healthcheck'


















